
  Increasing Employee Engagement 
We know that Engagements are often celebrated in elaborate ways, including new jewelry! 
 
So, how can we make the engagement of an employee as interesting and celebratory!   
When a team of people are highly engaged in their work, it just doesn’t get any better!  The 
energy is high, the production is high, the employee satisfaction scores are high.  So, let LEAP 
coaches and trainers support you in promoting higher employee engagement with this 
workshop. 

Call 402.812.8400 
Visit www.yourleapteam.com 

Sessions can be catered to meet your organization’s needs. 

Time Commitment          

Participant Number 

o 1 Training Hours  
o 2 Training Hours 

o Unlimited for the 1 Hour 
o 25-35 for the extended sessions 



 
 
 
 
 
 
 

Call 402.812.8400 
Visit www.yourleapteam.com LEAP TO YOUR NEXT LEVEL 

Learn – Empower – Achieve – Prosper 

Increasing Employee Engagement 
We’ve studied the Research on this and know that loss of 
employee engagement is costly in many ways.  It is up to 
Leaders to develop employees using dynamic skills.  This 
work shop will provide tools to impower employees in order to 
keep them tuned into the overall Vision and Mission that they 
are charged to support in the work they perform. 

Training Objectives 
o Explore the importance of communicating and supporting the Vision and 

Mission of your company to ALL employees.   
o Investigate what is actually happening that disempowers and lowers a sense of 

belonging which is essential to a good culture. 
o Become aware of the losses that result from limited to little employee engagement in your 

specific business. 
o Analyze the possibilities and gains that can result from seeing your employees in new ways 

and demonstrating this in conversations and interactions.  This will be a fresh outlook and 
exciting boost to the needed relationships and ultimately the culture in your workplace. 

o By learning these new ways of seeing and working with employees, you could be among the 
Leaders whose employees love coming to work, focus on being the contribution you need and 
spread the word to people they know that they work in the best company with the best leaders. 
(This really happens – not a fairy-tale!) 

o You will walk away with specific steps to increase engagement. 

Sessions can be catered to meet your organization’s needs. 


